Note: This safety plan will be associated with registration and the attendees will need
to confirm that they have read the policy. This policy will also be posted on the TERMIS
website, and blasted to the attendees prior to the conference.

Volunteer/National Meeting Attendee Code of Conduct Policy
1. Alignment with mission of TERMIS:

The mission of the Tissue Engineering and Regenerative Medicine International Society is to
advance the field of tissue engineering and regenerative medicine worldwide by generating
and sharing knowledge that globally improves patient outcomes. Our community strives to
achieve this mission through:

e Best practice in governance

e Providing forums for the dissemination of knowledge

e Interacting with a range of expertise and topics

e Advancing basic, translational & clinical research

e Supporting our “Student and Young Investigator Sections” (SYIS)
e Advocating for public policies

We also seek to do so via our core values of Honesty; Respect; Scientific Excellence,
Integrity; Collaboration; Society Responsibility; and Transparency.

Aligned with this mission, the Americas Chapter of TERMIS (TERMIS-AM) seeks to affirm
this mission by providing a safe, respectful, positive, and welcoming environment for all
participants at every event, whether in person or online. As such, we are outlining a policy
herein that establishes guidelines for appropriate behavior for TERMIS-AM members and
issues a call for continued awareness and education.

2. Scope of Policy

This policy applies to all attendees at TERMIS-AM activities, including scientists, students,
guests, staff, contractors, and exhibitors, participating in the scientific sessions, tours, and
social events of any TERMIS-AM meeting or other activity. By obtaining TERMIS
membership, registering to present or attend TERMIS-AM meetings, members and
participants commit to maintaining respectful and ethical relationships in accordance with
this policy.

3. Standard of Conduct



Expected Behavior at TERMIS-AM Meetings and Events

Treat all participants, attendees, TERMIS-AM staff, and vendors with respect and
consideration, valuing a range of views and opinions.

Be considerate, respectful, and collaborative.

Communicate openly with respect for others, critiquing ideas rather than
individuals.

Avoid any personal attacks directed toward other attendees, participants, TERMIS-
AM staff, and suppliers/vendors.

Be mindful of your surroundings and of your fellow participants. Alert TERMIS-AM
staff if you notice a dangerous situation or someone in distress.

Respect the rules and policies of the meeting venue, hotels, TERMIS-AM contracted
facility, or any other venue.

Unacceptable Behavior at TERMIS-AM Meetings and Events

Harassment, bullying, or discrimination of any kind and in any form will not be
tolerated. This includes any inappropriate actions and statements based on race,
gender, age, religion, ethnicity, nationality, sexual orientation, gender expression,
gender identity, marital status, political affiliation, presence of disabilities, or
educational background. In addition, inappropriate online behavior, including, but
not limited to harassment, intimidation, cyberbullying, hate speech, inappropriate
conduct, trolling, etc. will not be tolerated.

Examples of unacceptable behavior include, but are not limited to, offensive verbal
comments related to gender, sexual orientation, disability, physical appearance,
body size, race, religion, national origin, or socioeconomic class; discrimination,
including unfavorable or disparate treatment to others because of any aspect of
their identity, appearance, or protected class; inappropriate use of nudity and/or
sexual images in public spaces or in presentations; or threatening or stalking any
attendee, speaker, volunteer, exhibitor, TERMIS-AM staff member, service provider,
or other meeting guest.

Anyone requested to stop unacceptable behavior is expected to comply immediately.
TERMIS-AM is not an adjudicating body; however, TERMIS-AM reserves the right to remove
an individual violating this policy from any event without warning or refund, and prohibit
attendance at future TERMIS-AM meetings, programs, and/or activities.

4. Reporting Process:



The process for reporting violations of this Code of Conduct and how we respond to reports
is laid out in this section. Individuals who have questions, concerns or complaints related
to harassment are also encouraged to contact the conference organizer or the HHS Office
for Civil Rights (OCR) (https://www.hhs.gov/civil-rights/filing-a-complaint/index.html). Note
that filing a complaint with the conference organizer is not required before filing a
complaint of discrimination with HHS OCR, and that seeking assistance from the
conference organizer in no way prohibits filing complaints with HHS OCR. As the National
Institutes of Health may sponsor portions of TERMIS-AM events, individuals may also
notify NIH of concerns of harassment, discrimination, and other forms of inappropriate
conduct at NIH-supported conferences (further information is available here:
https://grants.nih.gov/policy-and-compliance/policy-topics/harassment/find-help)

A. How to Report a Violation

Reports may be submitted in the following ways:

e Tothe Committee via an online form (which includes the option to submit
anonymously).

e Tothe Committee via conduct@termis.org

e Directly to any individual TERMIS-AM Officer or the TERMIS-AM Staff Representative.

Reports may be submitted by:
¢ Individuals who have been harmed by a violation of this Code of Conduct.
e Witnesses to a violation of this Code of Conduct.

e Third parties in possession of information regarding a violation of this Code of
Conduct.

Information that is helpful to include in reports:

¢ Identifying information of the person who has violated the Code of Conduct.

e Adescription of the behavior that was in violation of the Code of Conduct, including
what, where, and when.

e Other people involved in or witness to the incident and any available contact
information.

e Links to any publicly available records (e.g. tweets, session recordings, etc.) or other
relevant information.

B. How Reports are Processed

As a generalrule, an Officer will follow the following steps upon receiving a Code of
Conduct report:



e Assess the situation to determine whether immediate action is necessary to prevent
further harm.

e Contact the person making the report (if possible) to gather any additional
information and determine how anyone harmed by the violation can be best
supported.

¢ Investigate the report to the extent that the details provided allow, including
reviewing any documentation, interviewing the parties involved, interviewing any
witnesses, and gathering additional evidence.

e Convene the Code of Conduct Committee to review the findings of the investigation
and decide what, if any, enforcement action to take.

o Brief TERMIS Global on the outcome to determine whether any additional steps are
necessary.

e Notify the Conduct Committee’s decision, withholding confidential details if
necessary, and consult any intended action with the person making the report (if
possible).

e Communicate the outcome of the investigation and any sanctions to the person
reported for violating the Code of Conduct.

e Inform any other relevant parties or participants, if applicable.

Generally, the Committee will begin processing a report as soon as an Officer receives

it. The procedure and time it takes to fully process a report depend on the

circumstances of the report. There is no time limit or statute of limitations on when
reports may be submitted. All formal reports will be documented along with any action
taken, and the TERMIS-AM staff will hold the records

C. Confidentiality and Anonymity

Those submitting Code of Conduct reports may request confidentiality. The Committee
takes confidentiality seriously and will protect it to the greatest extent possible
throughout the reporting process. Confidential information will be circulated to the
minimum number of people necessary to process the report, and documentation will
be handled with utmost sensitivity.

TERMIS-AM will follow the non-retaliation policy towards reporting individuals.

Reports may be submitted anonymously. While anonymous reports will be taken
seriously, reporting an incident anonymously or wishing not to disclose key details (e.g.
the name of the person being reported) may inhibit the Committee’s ability to take
enforcement action.

D. Reports Regarding Conference Officials




If areport is submitted regarding any member of the Board, Committee, Staff
Representative, or other person involved in organizing the conference, the person
reported will not be allowed to view the report, participate in running the investigation,
or access any of the Committee’s records pertaining to the report. If necessary, reports
will be handled by an ad hoc committee created by TERMIS Global.

5. Conduct Committee
TERMIS-AM delegates the responsibility for enforcement to a Code of Conduct
Committee (“Committee”) to the following TERMIS-AM members: President, President-
Elect, 2 selected TERMIS-AM Council Members, one officer from the AM chapter of the
Student and Young Investigator (SYIS) committee, and a staff member from TERMIS-
AM. For selected cases where the members named above are in conflict, alternative
members from TERMIS-AM or TERMIS Global may be selected.

6. Enforcement and Sanctions

Engaging in harmful behavior, including but not limited to the examples provided above,

has consequences. The Conduct Committee may impose sanctions depending on the

severity of a violation.

Examples of potential actions by the Committee may include:

e Issuing a written or verbal warning.

¢ Removing comments, materials, or recordings with harmful content.

e Ending a presentation early.

¢ Removing a person’s volunteer or committee responsibilities.

e Expelling a person from a session.

e Expelling a person from the conference.

e Blocking or reporting a person on online platforms (Facebook, Twitter, email lists,
etc.)

e Imposing a ban on future participation.

e Reporting a person’s behavior to the appropriate authorities.

A person sanctioned for violating the Code of Conductis expected to comply with the

terms of the sanctions, and non-compliance may be grounds for further sanctions.

We gratefully acknowledge the Society for Biomaterials, the Open Education Conference,
the American Chemical Society, and the American Institute of Chemical Engineers for
guidance on language used to draft this policy.



